STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR
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HOD CARRIERS LOCAL UNION NO. 166
. QFTHE
LABORERS INTERNATIONAL UNION OF NORTH AMERICA
8400 Enterprise Way, Room 109
Oakland, Calfornia 94671
Phones: (510) 568-0141 (510) 568-0142 (510) 568-0143 Fax (510) 568-4537
RECEIVED

Department of Industrial Relations

August 3, 2005
AUG 5 2005
TO: ALL MEMBERS OF THE NCMCMBA, AND ALL SIGNATORY . .
CONTRACTORS TO THE MASON AGREEMENT Div. of Lab(c:)l: izgl(s;ﬁcf Research

Bffective Jaly 1, 2005, the following schedule of wages, benefits, and deductions are in effect for
Hodearrises Losal Union #166,

7/1/04 to $2.00 7/1/05 to
: 6/30/03 INCREASE 6/30/06
TAXABLE WAGES $24.10perhr  $1.05perhr  $25.13 perhr
FOREMAN PAY '
(iF REQUIRED) $ 75 perhr $ .75 perhr
HEALTH & WELFARE $ 5.46 per bt S 48 perhr $ 5.91 per bir
PENSION (1) $430perhr  $ S0pertr  $4.80perhr
PENSICON (2) MONEY
PURCHASE PLAN $2.75 perhr 5275 perhr
SET UP TIME $ 5.00 per day ' $ 5.00 per day
TRAINING $ .10 per . § 10 perhr

VACATION, DUES CHECK-OFF, AND ORGANIZING INCLUDED IN WAGES
(Vacation $3.00 per hour, Dues Check-Off $1.10 per hour, Orgamzmg $0.25 per hour =
Total $4.35 per hour)

Apprentice Percentages were changed to reflect new State law:
Pre-apprentice 40%, 46%, 55%, 64%, 73%, 82 ¥, 91%.

Fringe forms will be supplied prior to the reporting date.

K

St _
amuel Robinson Elwood Smith
Business Manager/Secretary-Treasurer President/NCMCMBA

Dated: § - H— © 5 Dated: £ 3 -8
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HODCARRIERS LOCAL #166 AGREEMENT

"This agreement made and entered into this first day (ist) of July 1997
by and between the Northern California Mason Contractor 2Association,
Inc., hereinafter referred to as the "Association", for and on behalf of
the employers who have delegated to this Association the authority to
negotiate and sign collective bargaining agreements on their behalf and
listed in this Agreement,

AND

HOD CARRIIERS'LOCAL UNION #166, AFFILIATED WITH THE Laborers'

Internaticonal Union of North America, AFL-CTIQ, hereinafter referred tec
as the "UNION".

WITNESSETH

Whereas, it 1is the desire of the parties hereto to formulate an
agreement which will prevent strikes or lockouts, insure peacetul
adjustment between said parties, prevent stoppage of work and tend to

stabilize and strengthen the building industry, it is agreed between the
parties as follows:

RECOGNITION

1. The Association hereby recognizes and acknowledges Hod Carriers'
Local Union #166 as the sole and exclusive collective bargaining

representative of all employees in the area and work covered by this
Agreement.

2. The Union reccgnizes the Association as the sole and exclusive
bargaining representative of all employers who have delegated their
bargaining rights to the Association.

DEFINITIONS

1. The term "Association™ shall mean Northern California Mascn
Contractors Association, Inc.

2, The term "Member of the Association” shall mean any person, firm or
corporation whe is now or hereafter may become a member of the
Northern California Mason Contractor Asscciation, Inc. and who has

either signed a delegation of his bargaining zrights to the
Association or has signed this Agreement .

3. The term "Individual Employer” shall mean any person, firm or



BENEFIT PENSION FUND
SHALIL BE PAID. $18.45
$18.81 '

The subsistence asg required under Article IV of this Agreement shall
apply to trainee Hod carriers during the entire training period.

Section 4. In addition to the wage and fringe benefit payments required
in Section 3 above, each employer who is not covered by the Northern
California Mason Contractor Association, Inc., Cash Bond Guarantee
covering wages, fringes and liquidated damage payments required by this
Agreement shall 'upon becoming sigmatory to this Agreement, be required,
in accordance with Article XVI of this Agreement, to deposit a seven
thousand five hundred dcllar ($7,500,.00) cash bond into the Hed
Carriers' Lecal Union #166 Cash Bond Trust Fund te secure the wages and
fringes for hod carriers covered hereunder. At the time an employer
becomes signatory hereto, the employer must elect in writing either (1)
te pay seven thousand five hundred dollars ($7,500.00) in full to the
Hod Carriers' Local Union #166 Cash Bond Trust Fund, or (2) to deposit
five hundred dollars ($500.00) to said Trust Fund and thereafter to
contribute twe dollars ($2.00) per hour for each hour worked by each
employee covered by this Agreement until said deposit with the Cash Bond
Trust Fund amounts to seven thousand five hundred dollars ($7,500.00).
Withdrawals from, and suspension of payments to the Cash Bond Trust are
governed by Article XVI of this Agreement, Written notice of the
election referred to above, along with proof of the initial cash bond
deposit, shall be served upon the Union, the Association, and the
Trustees of Hod Carriers' Local Union #166 Cash Bond Trust Fund.

Section 5. Whenever hod carriers are working on Jjobs where heat
protective clothing is required, they shall receive two dollars ($2.00}
per hour above the current scale for every hour worked and double said
‘amount on overtime. The employer is to furnish all necessary clothing
and heat fatigue aids.

ARTICLE VI - FOREMAN AND FREMIUM PAY

Section 1. If five (5) or more hod carriers are employed on a job, one
of the five Hod carriers shall be designated as a foreman. 2All hod
carrier foremen shall receive seventy-five cents ($.75) per hour above
the reqgular hourly wage -scale. On refractery work in refineries, a
foreman shall not be required unless there are six {(6) or more hod
carriers employed on the crew. Hod carriers shall be under the direct
supervision of the hod carrier foreman and the hod carrier foreman shall
be under the direct supervision of the employer or employer’s
representative on the job.

Section 2. All hod carriers working at grinders shall receive twenty-
five cents ($.25) per hour above the regular hourly wage scale.

Section 3. All hod carriers employed in manhole work shall be paid the
regular wage scale plus two dollars ($2.00) per day additional.

ARTICLE VIII ~ OVERTIME, HOLIDAYS, SHIFT WORK ARD WAGE PAYMENTS

Seation 1. All time worked in excess or outside of the reqular work day
or the regular work week or on holidays is overtime work and shall be
paid for at the following rates of pay:
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{a) The first two (2) hours of overtime immediately following the
regular quitting time shall be paid for at one and one-half
(1 1/2) times the hourly wage rate. All hours worked in
excess of two (2) hours overtime Shall be paid at double the
hourly wage rate. '

{b}) The first nine hours worked on Saturday shall be paid for at
one and one- half times the hourly wage rate. All hours
worked on Saturday in excess of nine (9) hours or all hours
worked on Sunday and the following holidays shall be paid for
at double the hourly wage rate: New Years Day, President's
Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, the Friday irmmediately following Thanksgiving, and
Christmas Day. No work shall be performed on labor Day
except to save life or Property.

(c) In the event a crew on a Project is prevented from working on
a regular weekday due to inclement weather or act of Ged,
that crew will Le permitted to work on the following Saturday
at the reqular straight time rate on a voluntary basis.

carriers conform with the hours worked by bricklayers, stonemasons, tuck
pointers and caulkers whom they tend, but in no case shall a hod carrier
work more than one (1) shift in any twenty-four (24) hour day unless the
overtime rate is paid.

Section 3. Whenever shifts are worked by bricklayers and hod carriers,
time shall be paid as in the previous Section Provided unless the
bricklayers working shifts with hod carriers are paid overtime, in which
event the hod carriers working with bricklayers receiving overtime pay
shall likewise receive overtime.

Section 4. On all refractory work, the following shifts may be worked at

straight time:

(a) Pay shift will commence at 8:00 a.m. and terminate at 4:00 p.m.
Swing Shift, 4¢:00 P.m. to 12:00 midnight, Graveyard shift, 12
midnight to 8:00 am.

(b} The straight time. week shall be as follows: When one shift is
worked, it shall commence at 8:00 a.m., Monday, and terminate at
4:30 p,m. Friday; when two (2) or three (3) shifts are worked,
it shall commence at 8: 00 a.m., Monday, and terminate at 12:00
midnight, Friday.

(c}) Day shift will receive prevailing rate; swing shift shall
receive ten percent (10%) per hour above the Prevailing rate;
and graveyard shift shall receive fifteen percent (15%) per hour
above the prevailing rate to the nearest one cent.

{d) The final shift on any job shall be paid for the complete shift

and all shifts shall have thirty (30) minutes for lunch on the
employer's time,
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